Hopatok Ne 5 oo lNpoTtokony Harnsaaosoi paan Ne91
Big 30 TpaBHAa 2022 p.

Addendum No. 5 to Supervisory Board Minutes No.91
dated 30 May 2022

3BiT npo BuHaropoay BnnmBoBux ocio AT "[Jownye
Bank ABY" (BaHk) 3a 2021 pik

Llen 3BiT npo BMHaropoay BnnmBoBux ocid baHky (3BiT)
po3pobneHo 3 ypaxyBaHHAM [0 3akoHy YKpaiHu
Ne2121-lll "Mpo GaHkm i BGaHKIBCbKY AianbHICTL" Big 7
rpyaHs 2000 p. (i3 amiHamu), 3akoHy YkpaiHu Ne514-VI
"MMpo akuioHepHi ToBapucTea" Big 17 BepecHs 2008 p.
(i3 3miHamw), [onoxeHHss NPo NONITUKY BMHAropoau B
DaHky, 3aTBepmkeHoro NoctaHoBow Ne153 lMpaeniHHs
HBY Big 30 nuctonaga 2020 poky (3i 3miHamwu)
(MocTaHoBa N2153), MeToanyHMx pekoMmeHgauin woao
opraHisauji kopnopaTMBHOroO ynpaefiHHA B ©aHkax
YKkpaiuu, 3atBepakeHux PiweHHsam [lpaeniHHa HBY
Ne814-pw Big 3 rpyaHsa 2018 poky (3i 3miHamu), a Takox
MonoxeHHs Npo BuHaropody 4neHiB [lpaBniHHA Ta
BMNMBOBUX 0OCI6 bBaHky, 3aTBEepmKEHOro pilleHHAM
Harnsgosoi pagu BaHky (npotokon Ne91 Big 30 TpaBHs
2022 poky) (MonoxeHHA Npo BUHaropoAay) Ta MiCTUTb
nigcymkn pobotu BnnmBoBMX ocCi6 baHky Ta ocib,
npodecinHa OiANbHICTE AKMX Mae 3HAYHWUWA BNMB Ha
npodinb pusnky baHky (BignoeigHWi nepenik ocib,
npodpecinHa AiANbHICTb AKUX Ma€ 3HAYHUA BMNSIMB Ha
npodinb puanky bBaHky Gyno 3aTBepAXEHO PilUEHHSIM
Harnsgosoi pagu (npotokon Ne91) Big 30 TpasHa 2022
poky) 3a 2021 pik.

Ona uine uboro 3BiTy baHk BBaxae HeoOXigHWMM
3a3HayuTu, WO Ha MOMEHT 3OIMCHEHHS BuNnaTu
BMHaropoau BnnvMeBoBmm ocobam baHky 3a 2021, a came
y GepesHi 2022 poky, Harnsgosoto papoto 6aHky He
Oyno e 3aTBepaKeHO NMonoxeHHs Npo BMHAropoay Ta
He ©Oyno BM3Ha4yeHO nepeniky ocib, npodecinHa
LiSANbHICTb AKX Ma€e 3Ha4YHUIM BNAUB Ha Npodinb pnsnky
Banky. OTxe, BunnaTn ocobam, npodeciiHa AisnbHICTb
AKUX Mae 3Ha4yHUI BNIMB Ha npodinb pu3anky baHky 3a
2021 pik 3gincHioBanuca ©e3  ypaxyBaHHA BUMOT
[MonoxeHHA npo BuHaropody, Ha niacTasi pilleHHA
"onoswu NMpasniHHa BaHky.

Llem 3BiT He MicTuTb iHdOpMaLii Npo BuHaropody
FOMOBHOMO PU3NK-MEHe[Kepa, rorioBHOMO KOMMMaEHC-

MeHepKepa, KepiBHMKa oOkpemoro nigposginy i3
3anobiraHHss Ta npoTtuaii neranisauii (BiAMMBaHHIO)
noxonis, oAepXKaHux 3MOYUHHUM LLUNSAXOM,

iHaHCYBaHH!0 Tepopusmy  Ta hiHaHCYBaHH!0
PO3MNOBCIOMKEHHSA 30POT MacoBOro 3HMULLEHHS, @ TaKoX
ronoBHoro  Oyxrantepa  bBaHky, ockinbku  Taki

Report on remuneration of persons of influence of
JSC "Deutsche Bank DBU" (Bank) for the year of
2021

This report on remuneration of persons of influence of
the Bank (Report) was developed on the basis of Law
of Ukraine No. 2121-lll "On Banks and Banking
Activities" dated 7 December 2000 (as amended), Law
of Ukraine No. 514-VI "On Joint Stock Companies"
dated 17 September 2008 (as amended), the Regulation
on remuneration policy, approved by Resolution No. 153
of the NBU Board dated 30 November 2020 (as
amended) (Resolution No. 153), and the Methodical
recommendations on the organization of corporate
governance in banks of Ukraine, approved by the
Decision of the NBU Board Ne814-pw dated 3
December 2018 (as amended), as well as the
Regulation on remuneration of the members of the
Management Board and the persons of influence of the
Bank, approved by decision of the Supervisory Board of
the Bank (Minutes No. 91 dated 30 May 2022)
(Regulation on Remuneration), and contains the
performance results of the Bank's persons of influence
and persons whose professional activities have a
significant impact on the Bank's risk profile (material risk
takers) (the relevant list of persons whose professional
activities have a significant impact on the Bank's risk
profile was approved by the Supervisory Board (Minutes
Ne91) on 30 May 2022) for 2021.

For the purposes of this Report, the Bank considers it
necessary to note that at the time of payment of
remuneration to the persons of influence of the Bank for
2021, namely in March 2022, the Bank's Supervisory
Board has not yet approved the Regulation on
Remuneration and the list of the material risk takers.
Therefore, payments to the material risk takers for 2021
were made without taking into account the requirements
of the Regulation on Remuneration, based on the
decision of the Chairman of the Management Board.

This Report does not contain information on
remuneration of chief risk officer, chief compliance
officer and chief of anti-money laundering, combating
the financing of terrorism and proliferation of weapons
of mass destruction unit and also the chief accountant
of the Bank, since such officers are members of the
Management Board. The information on remuneration
of such officers is contained in a separate report on



KepiBHUKUW/MeHekepn €  uneHamu  [paBniHHS.
IHcpopmaia npo BUHaropogy Takumx
KepiBHUKIB/MEeHeIKepiB MICTUTLCH Y OKPEMOMY 3BiTi NPO
BUHaropogy uneHis NpaeniHHa BaHky.

O6oB'a3koBa iHopMaLid, Wo Mae OyTuM BKIOYEHA Y
3BiT BignosigHo oo MoctaHoBn N2153:

1) cymun BuHaropoaw, ki 6ynu BunnayeHi BNAVBOBMM
ocobam baHky 3a pesynbratamu 2021 poky (y po3pisi
ikcoBaHMX i 3MiIHHMX CKNagoBMX BUHAropoaw):
dikcoBaHa cknagosa — 12,8 MnH. rpH.; 3miHHa cknagoBa
— 1,9 MIH. rpH.;

2) CTpokM akTMYHOI BUNMaATU BMHaropoau, ix
Bi4NOBIOHICTb NONOXEHHIO NPO BMHaropoay: cikcoBaHa
CKnagoBa — WOMICSYHO; 3MiHHA cknagosa: 6epeseHb
2022 poky. CTpoku hakTU4HOI BUNNaTn He cynepedaTtb
MonoxeHHIO Npo BuHaropody, ane wono Bunnart
ocobam, npodeciiHa AisnbHICTL SAKUX Mae 3HAYHUN
BNNMB Ha npodinb pusmky baHKky, TO Taki Bunnatu
3gincHioBanucsa Ha nigctasi Hakasy fonoswu MNpaBniHHA
BaHKy, OCKiNbkM HA MOMEHT 3[4INCHEHHS Takux Bunnat
MonoxeHHs npo BuHaropogy He 6yno 3aTBepAXEHO
HarnsgoBoto pagoto;

3) NOBHWIA OMMC CTPYKTYPU BCiX CKNagoBMX BUHAropoau,
AKki mMaTb ByTM BMNnadveHi BNAMBOBUMM ocobam 3a
BiAMNOBIOHOK QOYHKLIED yNpaBIiHHSA:

[o cknagy rpowoBoi BUHaropogu npaudi BnSMBOBUX
0cib, BXOASATb HACTYMHI CKNaaoBi:

a) (pikcoBaHa onnara, Lo BKMOYaE HACTyMHi BUAM:

i) cikcoBaHa 6asoBa 3apobiTHa nnata BNIUMBOBUM
ocobam BKNIOYAE HapaxyBaHHS 3a BWKOHaHy poboTy
Bi4NOBIOHO OO BCTAHOBMEHMX HOPM npaui (HopMmu vacy,
nocagosux o6oB'sA3KiB);

ii) BignoBigHi gopaTkoBi  BMNMATM  Ta  Ninbru
(koMneHcaLiHoro xapaktepy), WO BKMYae gonnaTu,

HagbaBkM, TrapaHTilHi |  KOMNeHcauiiHi  BunnaTw,
nepegbayeHi  YMHHMM  3aKOHOAABCTBOM,  MpPEMIl,
NoB’si3aHi 3 BWKOHaHHSAM BUPODOHWYMX 3aBAaHb i
YHKUIN;

2) 3MiHHa KOMMNEeHcauis, WO BKITHoYae/MoXxe BKIHo4aTh (B
3anexHocTi Big nocaguM Ta KOpropaTUBHOrO TUTYNY
npauiBHWKa) HAacCTyMNHi BUAW:

i) rpynoBuMi KOMMOHEHT 3MiHHOI KOMMeHcauii, Wo €
[OBIMNbHUM (He rapaHToBaHNM ernemMeHToM
BMHaropogu), BMpOBaIKEHUN ans CTBOPEHHS
MILHILLIOrO 3B’513KY MiX pe3ynbTaTUBHICTIO AiSNbHOCTI Ha
piHi Npynn Jonye BaHk Ta KoMneHcauieto BiANOBIAHIN
BMNSIMBOBI 0CO0i i BU3HAHHA TOro, LLIO Taka BMNIvMBOBA
ocoba 3pobuna cBivi BHECOK B ycnix baHky;

remuneration of members of the Management Board of
the Bank.

Mandatory information to be included in the Report in
accordance with Regulation No. 153:

1) the amount of remuneration paid to persons of
influence of the Bank for the performance results in 2021
(in terms of fixed and variable components of
remuneration): fixed component — UAH 12.8 min;
variable component:UAH 1.9 min;

2) terms of actual payment of remuneration and whether
they correspond to remuneration policy: fixed
component — on a monthly basis; variable component:
March 2022. The terms of the actual payment do not
contradict the Regulation on Remuneration, but for
payments to the material risk takers, such payments
were made by order of the Chairman of the
Management Board of Bank, as at the time of such
payments the Regulation on Remuneration were not
approved by the Supervisory Board;

3) a full description of the structure of all components of
remuneration to be paid to persons of influence for the
relevant management function:

The monetary remuneration of the persons of influence
consists of the following components:

a) fixed payment, including the following types:

i) fixed basic salary for the persons of influence that
includes accruals for work performed in accordance with
the established labour norms (time norms, job
responsibilities);

i) relevant additional payments and benefits (of
compensatory nature), including surcharges,
allowances, guarantee and compensation payments
provided by applicable legislation, bonuses related to
the performance of production tasks and functions;

2) variable compensation that includes or may include
(depending on position and corporate title) the following

types:

i) the group component of the variable compensation,
which is arbitrary (non-guaranteed element of
remuneration), introduced to create a stronger link
between the performance of the Deutsche Bank Group
and compensation to the relevant person of influence
and recognition that such person of influence has
contributed to the Bank's success;



i) iHanBiAyanbHUA KOMNOHEHT 3MIHHOT KOMNEeHcaLlii, Lo

€ [OOBiNbHMM  (He  rapaHToBaHMM  €NeMEeHTOM
BMHaropoau), i BCTAHOBMIOETbCA AN BU3HAHHA
pesynbTaTiB po6oTun BMNBOBOI ocobu Ha

iHaAMBIgYanNbHOMY PiBHi;

4) xpwuTepiiB OUIHKM edeKTUBHOCTI (i3 3a3HadYeHHAM

TOrO, SAKAM YMHOM BOHM OynuM OoOcsArHyTi), 3a
pesynbTatamm OOCATHEHHS AKNX 30iiCHEHO
HapaxyBaHHsi 3MiHHOI BMHaropoAn (SIKWO 3MiHHa

BMHaropoga Oyna HapaxoBaHa): Mig 4Yac BM3HAYEHHS
3MiHHOI kOMneHcauii Harnagosoto pagot  (wopo
KepiBHWKa nigpo3diny BHYTPIWHbLOrO ayauty) Ta
lonoeoto [MpaBniHHA  (wWopo  ocib, npodpecinHa
LiSANbHICTb KX Ma€e 3Ha4YHUIM BNAUB Ha Npodinb pnsnky
BaHky) 6ynu BpaxoBaHi HacTynHi KpuTepii:

a) ocobamu Oynu BUKOHaHi 3aBgaHHA Ta uini Ha 2021
¢iHaHCOBUIN piK, BU3HAYEHI SIK HA rPynoBOMY, TakK i Ha
iHaMBIQyanbLHOMY PiBHI;

b) He Byno iaeHTMdikoBaHO hakTiB HEBUKOHAHHSA abo
HeHanexHoro BWKOHaHHA (red flags) nocagoBMx
000B’A3KiB W00 cdepu BignoBiaanbHOCTI Takoi ocodu;
C) poboui 3aBAaHHs BIANOBIAHOI 0ocobu, cTyneHem
BignosiganbHOCTI Ta obcary, y SKOMy pesynbTatu
po6oTun BaHky BigNoBigalTb 3annaHoBaHM
pesynbTatam, (piHaHCOBOMY MOMOXeHHo baHky Ta
iHWW1M iHOEKCcaM, Lo po3rnsagatoTbCs sIK BaXKnuBi Mig
Yyac NpoBeAeHHs OLiHKM poboTK BignoBigHOT ocobu;

5) dbakTn BMKOpMCTaHHA BaHkom npaBa Ha NOBEPHEHHS
paHille BuWMIayYeHoi BMMMBOBMM 0C0O0aM  3MiHHOI
BUHaropogu: BiACyTHi;

6) yyacHWKiB 3anpoBafXeHHA CUCTEMU BMHAropoam:
KOMiTET 3 BMHaropoau Yy bBaHky BiACYTHIN; 30BHILLHI
KOHCYMNbTaHTU He 3arnyyanucb; pPo3Mmip BMHaropoau
BMIMBOBMM ocobam  3aTBEPOKYBaBCS  PilLIEHHSM
Harnsgosoi pagu baHky (WoAo kepiBHMKa nigposginy
BHYTPILIHLOrO ayAamnTy) Ta pilleHHaM ronosu [paBniHHS
BaHky (Wwopgo iHwnx BNnnBoBmx ocib);

7) Nporpamun CTUMYINIOBaHHA: NporpamMn CTUMYIOBaHHS
y BaHky BiacyTHi;

8) BigxuneHHs cym aKkTU4HMX BMNMaT Big CyMm, LO
nignaraloTs  BMNMATi  3rigHO i3 3aTBepaXeHuMm
MONOXEHHSIM MPO BUHAropoAy, a TaKOX MOSICHEHHS
MPUYMH TaKOro BIOXMITEHHS Ta KOHKPETHUX E€NEMEHTIB
MONOXEHHs1 MPO BMHAropoay, LOAO SKuX Bigdynocs
BIOXWNEHHS, SKWO Taki BigXuneHHs Oynu npoTsarom
3BIiTHOMO POKY: CyMU (aKTUYHUX BUMMAT He cynepeyaTb
[MonoxeHHIO npo BuHaropody, arne Lwoao Bunnat
ocobam, npodeciiHa OiSNbHICTL SAKUX Mae 3HAYHUN
BMNMB Ha npodpinb puauky baHky, To Taki BMnNnaTtu
3gincHioBanuca Ha nigcTtasi Hakasy Tonosu NpaBniHHA
BaHKy, OCKifIbkKM Ha MOMEHT 34INCHEHHS Takux BunnaT

i) individual component of the variable compensation,
which is arbitrary (non-guaranteed element of
remuneration) and is established to recognise the
performance of the person of influence at the individual
level,

4) performance evaluation criteria (indicating how they
were achieved), based on the results of which a variable
remuneration was accrued (if the variable remuneration
was accrued): the following criteria were taken into
account when determining the variable compensation
by the Supervisory Board (for the head of the internal
audit department) and the Chairman of the Management
Board (for the material risk takers):

a) the tasks and goals for the 2021 financial year,
defined both at the group and individual level, were
fulfilled by individuals;

b) no instances of non-performance or improper
performance (red flags) of duties of the individuals
related to the sphere of their responsibilities;

c) work tasks of the member of such individual, the
degree of responsibility and the extent to which the
Bank's performance corresponds to the planned results,
financial position of the Bank and other indices, which
are considered important during the evaluation of the
work of the relevant individual,

5) the facts of the Bank's use of its right to return the
variable remuneration previously paid to persons of
influence: the relevant facts are absent;

6) participants in the introduction of the remuneration
system: the remuneration committee in the Bank is not
created; the Bank has not engaged external consultants;
the amount of remuneration to persons of influence was
approved by a decision of the Supervisory Board of the
Bank (for the head of the internal audit department) and
the decision of the Chairman of the Management Board
of the Bank (for other persons of influence);

7) incentive programs: there are no incentive programs
in the Bank;

8) deviation of the amounts of actual payments from the
amounts payable in accordance with the approved
policy on remuneration, as well as an explanation of the
reasons for such deviation and specific elements of the
provision on remuneration for which there was a
deviation, if such deviations occurred during the
reporting year: the amounts of actual payments do not
contradict the Regulation on Remuneration, but for
payments to the material risk takers, such payments
were made by order of the Chairman of the
Management Board of the Bank, as at the time of such



[MonoxeHHs npo BuHaropody He 6yno 3aTBepaXeHo
HarnsgoBoto pagoto;

9) BusiBneHnx baHkoM nopyLueHb yMOB NONOXEHHSA Npo
BMHaropody (sKWo Taki Gynn) Ta 3acTtocoBaHWUX 3a
Hacnigkamy Takux nopylleHb 3axofiB abo NpUAHATMX
pilleHb: HA MOMEHT 34INCHEHHS BUMMaTU BUHAropoau
BnMBoBMM ocobam baHky 3a 2021, a came y 6epesHi
Ta kBiTHi 2022 poky, HarnsgoBoto pagoto 6aHky He b6yno
e 3aTrBepaxeHo onoXeHHs Npo BUHaAropogy Ta He
Oyno BM3Ha4YeHo neperniky ocid, npodecinHa AianbHICTb
SKUX Ma€ 3Ha4YHW BNMMB Ha Npodinb pusnky baHky.
Omxe, Bunnatn ocobam, npodeciiHa QisnbHICTb AKNX
Ma€ 3Ha4YHWn BNNMB Ha npodinb puaunky baxky 3a 2021
pik 3aincHioBanuncs 6e3 ypaxyBaHHsS BUMOT [10NOXEHHs
npo BuWHaropodZy, Ha niagctasi piweHHa [onoswu
MpaBniHHa BaHky.

HopaTkoBa iHdopMauis, Wwo Mae byTn BknoveHa y 3BiT
BignoBiaHo go MNoctaHoBu Ne153:

1) nigTBepmxeHux pakTiB HEMPUAHATHOI MOBEAIHKM
BMIIMBOBOI ocobu (ykrtovatoum NOBIAOMIIEHI
KOHMIOEHUINHMM LUAISAXOM) | BXXUTUX 3a pesynbTatamu
poscnigyBaHHSA 3axodiB y pasi HAABHOCTI BNMAMBY TaKuX
dakTiB/3axo4iB  Ha BuNMaTy BMHAropoaun  UneHy
HarnsgoBoi pagu baHky: BiacyTHi;

2) HasABHOCTI/BIACYTHOCTI 0Or'pyHTOBaHMX NiACTaB LOA0
BUMNMATW/BIACTPOYEHHS/3MEHLLEHHSI/NOBEPHEHHS
3MiHHOI BMHaAropoau BMNJIMBOBOI OCOOW: BpaxoBYHOYM
BUKOHaHHS ocobamu iHAMBIAyanbHMX 3aBAaHb Ta Linen
Ha 2021 pik, a TakoX BiACYTHICTb (pakTiB HEBUKOHAHHSA
abo HeHaneXHoro BWKOHAHHA TaKUMKM MOCaA0BMMMU
ocobamn cBoix 060B’A3kiB, Harnsgosa paga (wono
KepiBHMKa Nigpo3Aainy BHYTPILWHBLOrO ayauTy) Ta ronosa
MpaBniHHa bBaHky (WOAO iHWWX BRAMAMBOBUX OCIO)
QiAWY 00 BUCHOBKY LLOAO HAasiBHOCTI OBrpyHTOBaHMX
nigctaB Wo[o BMNATM 3MIHHOI BMHAropoau Takum
BMNNMBOBUM Ocobam.

IHdopMaLis Wwoao BunnaT y rpoLUoBin i/abo HerpoLLoBin
(3a HagaBHOCTI) popmi, 3[IMCHEHUX Ha KOPUCTb
BMnMBOBUX 0cCib y 2021 poui:

1) 3aranbHa cyma kowrTiB, BUuNnadveHnx badkom y 2021
poui (BKMOYaro4m gaHi npo cymy BUMnnaT sk BuHaropogy
3a nonepeaHin iHaHCOBUI PiK):

e [powosi Bunmatn y 2021 poui: po3mip
BUMNIIAYEHOI BMHAropoau BMMBOBUMM OcoGam
ctaHoBuB 12,8 MnNH. rpH., BiANOBIAHO A0 yMOB
OOroBopiB, YKMageHMX 3 HUMK; cyma BUNNaT sk
BMHaropony 3a nonepeaHin iHaHCOBUIA piK —
1,2 MIAH. TPH.,;

payments the Regulation on Remuneration were not
approved by the Supervisory Board.;

9) violations of the terms of the provision on
remuneration identified by the Bank (if any) and
measures or decisions applied as a result of such
violations: at the time of payment of remuneration to the
persons of influence of the Bank for 2021, namely in
March 2022, the Bank's Supervisory Board has not yet
approved the Regulation on Remuneration and has not
determined the list of the material risk takers. Therefore,
payments to the material risk takers for 2021 were made
without taking into account the requirements of the
Regulation on Remuneration, based on the decision of
the Chairman of the Management Board.

Additional information to be included in the Report in
accordance with Regulation No. 153:

1) confirmed facts of unacceptable behaviour of the
person of influence (including those reported in
confidence) and measures taken as a result of the
investigation if such facts/measures affect the payment
of remuneration to a member of the Bank's Supervisory
Board: no such facts;

2) the presence/absence of reasonable grounds for
payment/deferral/reduction/refund of a variable
remuneration of a person of influence: given the
performance of individual tasks and goals for 2021, as
well as the lack of facts of non-performance or improper
performance of such duties by the relevant individuals,
the Supervisory Board (for the head of the internal audit
department) and the Chairman of the Management
Board of the Bank (for other persons of influence)
determined the existence of reasonable grounds for the
payment of variable remuneration to such persons of
influence.

Information on payments in cash and/or non-cash (if
any) made for the benefit of persons of influence in
2021:

1) the total amount of funds paid by the Bank in 2021
(including information on the amount of payments as
remuneration for the previous financial year):

e Cash payments in 2021: the amount of
remuneration paid to persons of influence was
UAH 12.8 min, in accordance with the terms of
the agreements executed with them; the
amount of payments as remuneration for the
previous financial year: UAH 1.2 min;



e Bwunnatu y Herpowosi ¢opmi y 2021 poui:
3aranbHa BapTiCTb AoAaTkoBux Gnar, HagaHux
B 2021 poui B Herpowosin dopmi, cknana 0,3
MITH. TPH.;

BUnfayeHnx baHKkoM €K 3MiHHa
BuHaropoga (y po3pi3i  KOXHOrO BMAY 3MiHHOI
BMHaropogu), i migctaBum X BunnaTU:  3MiHHA
BWHaropoga 3a pesynbtatammn 2021 poky y cymi 1,8
MMH. rpH. 6yna BunnadyeHa B 6GepesHi 2022 poky
nigctasi  piweHHa Harnagosoi paan banky Big
09.03.2022 p. Ta Hakagdy B.0. [onosu lMpaBniHHS BaHky
Bia 09.03.2022p.; 3MiHHa BMHaropoga 3a BWCOKi
pocarHeHHs B poboti y cymi 0,1 MnH. TrpH.
Bunnadysanacb npotsarom 2021 poky Ha nigcrtasi
HakasiB ["onosu NpaeniHHA baHky;

2) cyma KowrTiB,

3) cyma kowrTiB, BunnadeHnx baHkom sk gopaTtkoBa
BMHaropoga 3a BWKOHaHHA poboTM nosa Mexamu
3BMYaHUX  pyHKUiN: JogaTkoBa BMHaropoga He
BCTaHOBMeHa Ta He Bunnadvyesanacb baHkom y 2021
poui;

4) cymun Bunnat 3i 3BiNbHEHHA: He BuMNnadyBanacb
Bankom y 2021 pou;;

5) ouiHOYHY BapTiCTb BMHAropod, HagaHux Y
HerpoLwloBin ¢opmi, y pasi iX 3gincHeHHs BbaHkom:
YKOOHUX HErpOLLOBUX BUHAropog He 6yro 3ailncHeHo.

IHpopmauia wopgo BuHaropogn Yy dopmi  yvacTi
BMMBOBUX OCIO B nNporpami NeHCiNHOro 3abesneyvyeHHs
(y pasi HasgBHOCTI nporpamu): nporpama MNeHCIiHOro
3abesneyeHHs BiACYTHS Y BaHky.

IHbopmauia wopo HagaHHa Bankom npoTarom 2021
POKy No3uK, KpeauTie abo rapaHTin BNIMBOBUM ocobam
(i3 3a3HayYeHHAM cyM i BioCOTKOBMX CTaBOK): BaHkom He
Oyno HagaHo XOAHMX MO3MK, KpeauTiB abo rapaHTin
BMnmMBoBUM ocobam y 2021 pou,.

30.05.2022

Nonosa Harnsposoi Paan /Chairman
of the Supervisory board

e Non-cash payments in 2021: the total value of
additional benefits provided in 2021 in non-cash
form amounted to UAH 0.3 million.;

2) the amount of funds paid by the Bank as a variable
remuneration (in the context of each type of variable
remuneration), and the grounds for their payment: the
variable remuneration for 2021 in the amount of UAH 1.8
mln was paid on March2022 on the basis of a decision
of the Supervisory Board of the Bank dated 9.03.2022
and the order of the acting Chairman of the
Management Board of the Bank dated 9 March 2022;
variable remuneration for high achievements in the
amount of UAH 0.1 min was paid during 2021 on the
basis of orders of the Chairman of the Management
Board of the Bank;

3) the amount of funds paid by the Bank as additional
remuneration for performance of work outside the usual
functions: additional remuneration has not been
established and has not been paid by the Bank in 2021,

4) amounts of dismissal payments: not paid by the Bank
in 2021;

5) estimated value of remuneration provided in non-cash
form, in case envisaged by the Bank: no non-cash
remuneration was paid.

Information on remuneration in the form of participation
of persons of influence in the pension scheme (if any):
the pension scheme is not available at the Bank.

Information on the provision of loans, credits or
guarantees to persons of influence during 2021
(indicating amounts and interest rates): the Bank did not
provide any loans, credits or guarantees to persons of
influence in 2021.

[nidnuc]/[signature]
Wopr BoHrapTy / Joerg Bongartz



